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i @9 i DOUL A SERVICES ASSOCIATION

\ Application for NEW Membership
7 >

950 01 ATYO The DSA Membership Year is May 1%- April 30"

Welcome to the Doula Services Assodation of British Columbia (DSA). We are pleased that
you hare made the decison to join ourprovindd assodation.

After your gpplication and membership fees have been received, the DSA will email you a
New Members Package. You $houl receive it within two weeks. If you have not received it
within this time frame please contact our Secretary, Lisa Hart, at 604-581-6881 or emal
info@bcdoubs.org (please add this email address to your email Gefe listCss soon as possible
in orde to ensure tha you receive dl correspondence from ug. In this day and age of
technology we contact our members primarily via email for meeting dates, specid events,
notices, etc. We will only contact you by phoneor mailing address if you do not have an
emall address.

As a new member it is important to aso vigt our webdgte a www.bcdoulas.org to find
vauable information abou the DSA. Much of this information can befoundon our private
and protected Members Only Section, including gpplicationsfor our referrd ligs. You will
need a password and user ID to get into the Members Only Section. Once your gpplication
and fee has been processed, you will find the password and user ID in the New Members
Package. The Members Only Section on our DSA steis only for our DSA membeasand is
not to be shared with anyonewho isnot. We gppreciate your cooperation in this matter.

The Doula Services Assodation is a O/olunteer PoweredOsuppott group and members who
donde thar time and energy to our assodation are rewarded with lower membership dues.
The DSA enoourages dl thar membe's to volunteer with the DSA in some capecity or
another. Asaresult we have our Volunteer Incentive Program (VIP) for renewing members.
If a membe volunteers a minimum of five hours throughout the membership year, and
those hours are logged with our VIP Coordinaor then your next year® renewa fees will
reman the same as when you joined. Please vidt our webste a www.badoulas.org to find
more information regarding the Volunteer Incentive Program and contact us to find out
more about howyou @n get involved!

We look forward to getting to know you a our quaterly membership meetings and
professond development events throughout the year.

Good udk and one again, welcome!

In the Doula Spirit,
The DSA Boad of Directors



DSA CODE OF ETHICS

|. Rules of Conduct

A.

Prqxidy. The Labour and/or Pogpatum Suppot Provider, heredfter cdled the
Provider, should maintain high sandadsof persona condud in the capacity or role
of Provider.

Campdexe ad Prdesand Dedgomat. The Provide should srive to become and
remain proficient in the professond practice and the peformance of professond
fundions throudh continuing eduction, affiliation with related organizations and
assodaionswith other Providers.

Inteyity. The Provide shouldd act in accordance with the highest standads of
professond integrity.

I1. Ethical Responsibility to Clients

A.

B.

C.

Primagy d Clietsinteets The Provide's primary respongbility isto he dients.

Rigts and Praaptives d Cligits The Provida should make every effort to foder
maximum self-deerminaion on hepat of he dients.

Canfidatidity and Privegy. The Provider should respect the privacy of clients and hold
in confidence dl information ob&inad in the course of professond service.

. Obligation to Seve The Provide should assst each client seeking labour and/or

podpatum suppat dther by providing services or making gopropriate referrals.

. Rdidality. When the Provider agrees to work with a particular client, her obligation is

to do so reiably, without fail, for the term of the agreement. The agreement should
clearly state any limitations on the Provida's availability and indude clear back-up
plansfor such studions when the Provider is unavailable.

Fes When setting fees the Provider should enaure tha they are far, reasonéable,
consderate and commensurate with service peformed and with due regard for the
Client's ability to pay.

[11. Ethical Responsibility to Colleagues

A.

B.

Repat Farness and Cautes). The Provide should treat colleagues with respect,
courtesy, farness and good faith.

Daling with Cdleages Cligts The Provide has the respongbility to relate to the
clients of colleagues with full professond consderation.



V. Ethical Responsibility to Health Care Providers of the Client

A. Repat, Farnes and Cautes,. The Provider should treat her client's caregivers with
respect, courtesy, farness and good faith.

B. Rexgition d Clinc Repanshility. The Provider should recognize tha respongbility
for clinicd management bdongs to the Hedth Care Provida (nurse, midwife,
physcian) and the dient. The Provider should notinterfere with dinica management
beyond making suggestionsto or asking questions of the Hedth Care Provider and
client. based on he knowledge of the dient's birth plansand preferences.

V. Ethical Responsibility to the Doula Profession

A. Maintaningthe Intagity d the Prdessan. The Provider should uphol and advance the
vaues, ethics, knowledge and misson of the professon.

B. Cammunity SeMe TheProvider should assist the professon in making doula suppot
services avallable to the generd publc.
VI. Ethical Responsibility to Saciety
A. PrardingMatend and Child Wefare The Provider should promote the generd hedth

of women and ther babies, and whenever possible, that of thar family and friendsas
wall.



DSA STANDARDSOF PRACTICE
|. Smpe of Practice

A. SeMas Rexdeal The Labour Suppot Provide, heedfter cdled the Provider,
accompanies the woman in labour, provides emotiond and physicad suppot,
suggests comfort measures and provides suppott and suggestions for the patner.
Whenever possble, the Provide provides prenad and podpatum emotiond
suppot, induding educion and alvocacy throughout the course of service.

B. Limtsto Pradie@ The Provider does not paform clinica or medicd tasks such as
taking blood pressure or temperature, feta heart tone checks, vagind examinaions
or pogpatum clinica care. DSA Sandads gpply to emotiond and physcd suppott
only. Provide's who are ds0 hedth care professonds may provide these services
within the scopeand gandards of ther professons.

C. Adwoagy. The Provide advocates for the client's wishes as expressed in her birth
plan, in prenad conversations and intrgpartum discussion. She hdps the mother
incorporate changes in plans if and when the need arises and enhances
communication between client and caregiver. Clients and Providers must recognize
tha the advocacy role does not indudethe Provider spegking on behdf of the client
or making decisionsfor the client. The advocacy role is best described as suppot,
information and mediation or negotiation.

D. Rdards For client needsbeyond the scopeof the douldstraining, referrds are made
to gopropriate resources.

[1. Continuity of Care

A. Bak-up Arranggratts The Provider should make back-up arrangements with another
Provide to ensure services to the client if the Provide is sck or unale to be
reached. Should any Provider fed the need to discontinue service to an established
client, it isthe Provida's responsbility to notify the client in writing and arrange for
areplacement, if the dient 0 desires. This may be accomplished by

i. Introdudngthedient to the Provide's back-up asoadate.

il. Suggesting tha another membe of Doula Services Assodation or other
Provider may be more gppropriate for the dient's neds

iii. Contactingthe Referrd Coordinator for names of other Providersin thearea
or suggestingthe dient do ©.

iv. Following up with client or back-up Provider to make sure the client's needs
are bang accommodaed.



[11. Training and Experience

A. Traning Providas who have successfully completed the DSA Application for
Referrd Ligs A and B will have completed the following minimum training
requrements. completion of a labour suppot course which conggs of a least
fourteen hours of training, doaumentation of continuing eduction in maternd-child
hedth, atendance of at least two D SA meetings per year, completion of a narrative
gatement on thevaueand purpo< of labour support and observation or ingrudion
of achildbirth eduction sries.

B. Expgiene Provides who have successfully completed the DSA Application for
Referrd Lig A will have the following minimum experience: observation of or
suppot for, a least three births (other than their own), induding written reflections
and obervatiionsof each.



New Membership Fees (please note tha pro-rated fees are for new members only)

$30.00 (if payment is received between May B October)
$15.00 (if payment is received between N ovember D April)
$10.00 Nametag Fee

Dae

Name:

Name as you would like it to gppear on your nanetag (if gpplicable, please note the $10 nametag fee):

Address

City: evince: dad Code
Phone Cdll:

Email:

Amount Pad: a&h: Geque  BYPA:

Whee did you receive your Doulatraning? Name of Ingitution/T raine:

Are you aBirth Doula ad/or Pogpatum Doula

The DSA encourages dl membersto paticipae in avariety of activitiesand events. On which committee
would you beinterested in volunteering?

Fundrasng fPomotions Newdetter: PoneTree

What specid skills do you have (pubic relations computer, fundraising, etc.)? Please be specific about
your experience:

| have read the attached guidelines and will abide by the DSA Code of Ethics and Standards of
Practice.

Sgnature:

Please email your completed goplication to info@badouks.org or pog it to:
Celegte Bickford
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